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INDIGENIZING THE ACADEMY: 
EXPERIENCES FROM ONE 

POSTSECONDARY INSTITUTION 
IN SOUTHERN ONTARIO



LAND 
ACKNOWLEDGEMENT





THE IMPORTANCE OF LAND



THE IMPORTANCE OF RELATIONSHIPS





WHY AM I 
STARTING HERE?

Bare minimum of what we as 
Canada should know

Treaties do not expire

We are all treaty people



A QUICK FACT CHECK



MY EDUCATIONAL EXPERIENCE



BEGINNING MY JOURNEY



HOW THIS HAS 
INFORMED MY 

PRACTICE

Racism (or mis-education) exists

Learn to talk in a way that people can 
hear

You don’t always have to “out” yourself

Never expect any level of knowledge



PROFESSOR 
ENGAGEMENT

The fear is real!

When to say no (and I do say 
no)

How are we going to make 
sustainable change?



MY PROCESS

Want a rule book? Too bad!

Relationships!

Consultation!

Support!

Tiny pushes…



WHERE ARE THE 
GAPS?

• Indigenization?

• Decolonization?

• Reconciliation?

Is there one definition of 

The trickle-down method of Indigenizing

There are not enough of us



Mental

Emotional

Physical

Spiritual



A QUICK STORY



WHAT I CAME UP WITH

What can you do?

• Request Indigenous content

• Write Indigenous realities

• Be the annoying person

• Think critically

• Get involved

• Continue to educate yourself

• Be an advocate









DO’S AND DON’TS

Do: 

• Make friends

• Ask questions

• Keep trying, even if we make it 
difficult

• Use your voice (even when it 
might cause an argument)

• Be open

• Listen

• Practice Humility 

Don’t:

• Think you can fix it all

• Assume culture is the same with 
everyone

• Do this for selfish reasons

• Tokenize 

• Be quick to respond and offer 
solutions 



ALLYSHIP

• Authentic allies

• Resist individual production-driven constructs that exploit 

Indigenous people, language, and culture

• Those who recognize their privilege and are willing to use 

that privilege to assist others

• Requires a need to be “of service” without allowing personal 

needs to get in the way

• Expect resistance and recognize that it is not personal, but a 

by-product of historical harmful research



ALLYSHIP

• You will get it wrong, keep trying

• You will experience pushback and disengagement, this 

is not necessarily your fault, keep trying

• We all need to know the TRUTH before we can 

begin Reconciliation 

• Nothing About Us Without Us



THE HARD PART

• Be comfortable with the uncomfortable

• You will be denied, it’s not about you 

• You will get it wrong! Apologise, and correct, and 

keep going

• It can be scary, difficult, and tiring

• You will probably feel like an outsider, like a lot

• Recognize you only know what you know







The happiest future for 
the Indian race is 
absorption into the 
general population, and 
this is the object of the 
policy of our 
government.  The great 
forces of intermarriage 
and education 
[residential schools] 
will finally overcome 
the lingering traces of 
native customs and 
traditions – Duncan 
Campbell Scott, Deputy 
Superintendent of 
Indian Affairs c. 1913



RESILIENCE –
A 

COMMUNITY 
PURSUIT 

• Positive adaptation

• Mainstream:  Attributed to individual 
characteristics and individual 
reactions to acute or chronic 
stressors

• Indigenous: “shift from individual to 
the collective, which aligns with an 
ecological, systems model that 
involves nesting layers of individual, 
family and community within a 
cultural and political 
context…bounded in and expressed 
through the resilience of Indigenous 
cultures in all their pluralities” 
(Tomas, Mitchell & Arseneau, 2016, p. 
119-120)



“YOU DON’T HAVE TO 
HATE SOMEONE TO 
DESTROY THEM, YOU 
JUST HAVE TO NOT 
GET IT.”

Joss Whedon



“IT IS ABOUT 
CHANGING WHAT WE 
SAY TO AND ABOUT 
EACH OTHER IN PUBLIC 
AND IN PRIVATE THAT 
WE NEED TO LOOK AT 
CHANGING.”

Senator Murray 
Sinclair



NIA:WEN



UN 
DEFINITION 

OF 
GENOCIDE

• Article II (1946)

• In the present Convention, genocide means any 
of the following acts committed with intent to 
destroy, in whole or in part, a national, ethnical, 
racial or religious group, as such:

• Killing members of the group;

• Causing serious bodily or mental harm to 
members of the group;

• Deliberately inflicting on the group 
conditions of life calculated to bring about its 
physical destruction in whole or in part;

• Imposing measures intended to prevent 
births within the group;

• Forcibly transferring children of the group to 
another group.


